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Mining in Pennsylvania has a long and storied history.  ------ Page 7

Snapshots of changes in New Hires throughout the commonwealth.  ------- Pages 8 & 9

There is a lot of information on Location Quotients (LQs) in this publication. Where can I find 
out more about what LQs are and why they are important?  ------- Back Page

Sector Highlights: Retail Trade & Mining 
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NAICS Industry Description
4th Quarter 2015 Employment Change

Establishments Employment Avg. Weekly 
Wage 1 Year Ago 5 Years Ago

11 Agriculture, Forestry, Fishing, and Hunting  2,186  24,817 $732  390  1,540 

21 Mining, Quarrying, and Oil & Gas Extraction  1,442  29,096 $1,589  (8,953)  261 

22 Utilities  1,357  35,173 $1,724  3,221  3,253 

23 Construction  28,955  251,479 $1,277  4,730  21,238 

31-33 Manufacturing  14,541  563,600 $1,226  (5,978)  (981)

42 Wholesale Trade  25,698  225,219 $1,603  (2,728)  (1,612)

44-45 Retail Trade  42,269  653,620 $562  (1,877)  4,334 

48-49 Transportation and Warehousing  10,988  289,298 $953  13,175  31,643 

51 Information  4,804  88,261 $1,411  90  (6,747)

52 Finance and Insurance  18,501  258,428 $1,637  459  2,997 

53 Real Estate and Rental & Leasing  10,190  62,513 $1,181  1,037  3,894 

54 Professional & Technical Services  40,008  344,141 $1,903  6,398  34,716 

55 Management of Companies & Enterprises  3,858  132,763 $2,423  67  14,484 

56 Administration & Waste Services  18,035  328,680 $699  12,216  42,783 

61 Educational Services  8,877  495,613 $1,051  (5,796)  (45,388)

62 Health Care and Social Assistance  58,139  1,003,476 $1,005  12,259  59,491 

71 Arts, Entertainment, and Recreation  5,041  88,017 $751  1,418  1,801 

72 Accomodation & Food Services  28,186  455,763 $354  8,499  41,040 

81 Other Services  32,499  195,626 $652  3,353  9,921 

92 Public Administration  5,095  233,284 $1,140  (571)  (12,715)

< 11.1%	         11.1% - 12.4%          12.5% - 13.9%          > 13.9%

Retail Trade Sector by Percent of County Employment
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County 4Q 2015
Employment

Change from 4Q 2014

County 4Q 2015
Employment

Change from 4Q 2014

Volume
Percent

Volume
Percent

Value Rank Value Rank

Adams 34,617 (9) (0.03%) 31 Lackawanna 98,049 (249) (0.25%) 34

Allegheny 691,525 3,228 0.47% 25 Lancaster 232,686 3,180 1.37% 14

Armstrong 16,772 (890) (5.31%) 63 Lawrence 28,665 (1,126) (3.93%) 59

Beaver 52,307 (747) (1.43%) 51 Lebanon 49,062 (180) (0.37%) 36

Bedford 15,432 15 0.10% 29 Lehigh 188,178 3,887 2.07% 6

Berks 171,589 2,000 1.17% 16 Luzerne 146,376 2,643 1.81% 7

Blair 58,778 391 0.67% 24 Lycoming 52,607 (1,172) (2.23%) 55

Bradford 23,774 (1,378) (5.80%) 64 McKean 15,573 (325) (2.09%) 54

Bucks 258,185 3,779 1.46% 12 Mercer 48,095 (108) (0.22%) 33

Butler 85,915 1,128 1.31% 15 Mifflin 15,435 (354) (2.29%) 56

Cambria 53,850 (435) (0.81%) 42 Monroe 54,645 1,658 3.03% 1

Cameron 1,946 (90) (4.62%) 61 Montgomery 486,632 7,490 1.54% 10

Carbon 17,033 (195) (1.14%) 45 Montour 15,237 (203) (1.33%) 48

Centre 68,101 686 1.01% 21 Northampton 110,291 2,685 2.43% 5

Chester 247,565 3,810 1.54% 11 Northumberland 27,215 (367) (1.35%) 49

Clarion 13,622 (222) (1.63%) 52 Perry 7,853 84 1.07% 20

Clearfield 29,736 (177) (0.60%) 38 Philadelphia 660,437 7,553 1.14% 18

Clinton 12,994 (113) (0.87%) 43 Pike 10,730 167 1.56% 9

Columbia 25,392 (189) (0.74%) 40 Potter 5,234 (73) (1.39%) 50

Crawford 31,230 (118) (0.38%) 37 Schuylkill 49,969 (380) (0.76%) 41

Cumberland 132,943 3,781 2.84% 3 Snyder 15,887 7 0.04% 30

Dauphin 178,746 1,998 1.12% 19 Somerset 23,888 (600) (2.51%) 57

Delaware 221,360 977 0.44% 26 Sullivan 1,676 (200) (11.93%) 67

Elk 14,853 (162) (1.09%) 44 Susquehanna 9,358 84 0.90% 23

Erie 125,280 (218) (0.17%) 32 Tioga 13,146 28 0.21% 28

Fayette 40,246 (259) (0.64%) 39 Union 17,326 469 2.71% 4

Forest 1,990 (51) (2.56%) 58 Venango 18,701 (768) (4.11%) 60

Franklin 58,088 543 0.93% 22 Warren 14,957 (47) (0.31%) 35

Fulton 5,019 90 1.79% 8 Washington 86,635 (1,580) (1.82%) 53

Greene 13,824 (1,301) (9.41%) 66 Wayne 14,455 36 0.25% 27

Huntingdon 12,307 (150) (1.22%) 46 Westmoreland 135,553 1,867 1.38% 13

Indiana 31,272 (1,831) (5.86%) 65 Wyoming 9,824 (476) (4.85%) 62

Jefferson 15,480 (203) (1.31%) 47 York 176,040 2,031 1.15% 17

Juniata 6,308 181 2.87% 2
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INDUSTRY DETAIL HIGHLIGHTS

While the largest over-the-year employment volume increase was in employment 
services, that industry group was among the lowest in percentage terms. The 
vast majority (almost 98 percent) of its employment gains were in temporary 
help services.
The increase in individual & family services employment was primarily 
concentrated in services for the elderly/disabled. The increase was due to more 
individual households being considered the employer (and establishment), as 
opposed to agencies hiring these people and charging fees to the households.
Three of the growing IOI were from the transportation and warehousing sector 
(freight transportation arrangement, warehousing and storage, and couriers and 
express delivery services) with freight transportation arrangement considered 
Hi-Growth.  Cumulatively, the increase in employment over the year for the three 
industries was in excess of 10,500.
Among the growing IOI, warehousing and storage had the highest LQ at 2.09. 
An LQ of 2.09 indicates that Pennsylvania’s employment concentration in this 
industry was more than twice that of the nation.

Industry 
Code Industry Description

4th Quarter 
2015 Change from 4th Quarter 2014

Employment Employment Percent Employer Establishment

7113 Promoters of Performing Arts, Sports, and Similar Events 6,994 942 15.6% 17 18

2379 Other Heavy & Civil Engineering Construction 2,639 332 14.4% 12 12

1123 Poultry & Egg Production 2,111 265 14.4% 7 7

6117 Educational Support Services 5,509 657 13.5% 58 58

4885 Freight Transportation Arrangement 5,357 547 11.4% 11 13

3121 Beverage Manufacturing 8,465 832 10.9% 48 49

4931 Warehousing and Storage 75,868 6,959 10.1% 31 51

4921 Couriers and Express Delivery Services 34,324 3,013 9.6% 2 2

6216 Home Health Care Services 53,471 4,328 8.8% 55 61

3362 Motor Vehicle Body & Trailer Manufacturing 5,884 429 7.9% 4 4

5312 Offices of Real Estate Agents and Brokers 7,916 529 7.2% 101 96

6241 Individual & Family Services 126,784 8,197 6.9% 3,439 3,454

5223 Activities Related to Credit Intermediation 4,845 308 6.8% 20 24

5613 Employment Services 133,817 8,356 6.7% 130 373

8129 Other Personal Services 12,260 741 6.4% 128 132

* Industries appearing in bold are considered Hi-Growth, meaning they have had employment gain in at least four consecutive quarters.

Growing Industries of Interest (IOI) are identified by year-over-year employment growth of at least five percent and a 
net employment gain of at least 25. The top 15 industries with employment growth of at least 200 are displayed below 
and ranked by percent growth.

Industry 
Code

1st Quarter 2015
U.S. Employment

U.S. Location 
Quotient

7113 139,577 1.30

2379 112,240 0.58

1123 42,026 1.25

6117 161,958 0.84

4885 209,550 0.62

3121 214,381 0.97

4931 882,523 2.09

4921 605,709 1.16

6216 1,349,963 0.97

3362 149,131 0.97

5312 308,362 0.63

6241 2,358,494 1.31

5223 299,851 0.40

5613 3,712,691 0.87

8129 314,137 0.95
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INDUSTRY DETAIL HIGHLIGHTS

Among the 17 declining IOI listed, eight are from the manufacturing sector 
and three are from the mining sector. All three of the industries in mining 
were Hi-Decline industries, while three more Hi-Decline industries were from 
manufacturing.
Support activities for mining had the largest decrease in employment in 
both volume and percentage terms among the declining IOI. The decline was 
concentrated in support activities for oil & gas operations and in drilling oil & 
gas wells. The large decreases in energy prices was probably a major cause of 
this decline as well as the employment decreases in oil & gas extraction. 
Employment in oil & gas extraction is roughly half the volume of support activities 
for mining and fell by only 9.5 percent as compared to the 40.8 percent decrease 
of support activities for mining. Most of the employment volume decrease in oil 
& gas extraction was in crude petroleum & natural gas extraction rather than 
in natural gas liquid extraction; however, employment in natural gas liquid 
extraction fell by more than 22 percent over the year.
Within the aerospace product & parts manufacturing industry, almost two-
thirds of the employment losses occurred in aircraft manufacturing.  
The Location Quotients of the declining IOI were more varied than those of the 
growing IOI, ranging from a low of 0.09 (cable & other subscription programming) 
to 5.93 (railroad rolling stock manufacturing). Of the 17 declining IOI listed, 
only five were more concentrated than the corresponding industry nationwide. 
However, the economic consequences of concentration in declining IOI, is likely 
to be felt more acutely at a substate level, rather than at the state level.

Industry 
Code Industry Description

4th Quarter 
2015 Change from 4th Quarter 2014

Employment Employment Percent Employer Establishment

2131 Support Activities for Mining 11,704 -8,081 -40.8% 14 9

2121 Coal Mining 5,864 -1,353 -18.7% -14 -18

5152 Cable and Other Subscription Programming 216 -46 -17.6% -1 -1

3311 Iron and Steel Mills and Ferroalloy Manufacturing 11,247 -2,152 -16.1% -3 -3

3364 Aerospace Product & Parts Manufacturing 9,362 -1,748 -15.7% -1 -5

7213 Rooming & Boarding Houses 249 -39 -13.5% -11 -11

3312 Steel Product Manufacturing from Purchased Steel 5,678 -737 -11.5% -1 -1

3331 Agriculture, Construction, & Mining Machinery Manufacturing 8,738 -1,047 -10.7% 1 1

5414 Specialized Design Services 3,880 -441 -10.2% 21 19

3151 Apparel Knitting Mills 226 -25 -10.0% 0 0

2111 Oil & Gas Extraction 5,964 -628 -9.5% 5 3

3365 Railroad Rolling Stock Manufacturing 6,970 -708 -9.2% -2 -2

3122 Tobacco Manufacturing 541 -54 -9.1% 1 1

3369 Other Transportation Equipment Manufacturing 3,836 -357 -8.5% 4 4

5331 Lessors of Nonfinancial Intangible Assets (except Copyrighted Works) 540 -39 -6.7% 4 4

4245 Farm Product Raw Material Merchant Wholesalers 626 -44 -6.6% 3 3

4247 Petroleum & Petroleum Products Merchant Wholesalers 3,496 -249 -6.6% 0 2

* Industries appearing in bold are considered Hi-Decline, meaning they have had employment loss in at least four consecutive quarters.

Declining IOI are identified by year-over-year employment decline of at least five percent and a net employment loss of 
at least 25. The bottom 17 industries are displayed below and ranked by percent decline.

Industry 
Code

4th Quarter 2015
U.S. Employment

U.S. Location 
Quotient

2131 314,093 0.95

2121 58,895 2.47

5152 61,810 0.09

3311 84,587 3.28

3364 490,149 0.47

7213 14,114 0.45

3312 57,048 2.49

3331 222,065 0.98

5414 137,094 0.70

3151 12,865 0.43

2111 185,768 0.80

3365 30,017 5.93

3122 14,403 0.93

3369 32,919 2.86

5331 23,424 0.57

4245 76,095 0.21

4247 97,995 0.87
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7113 - Promoters of Performing Arts, Sports, and Similar Events 2131 - Support Activities for Mining

3312 - Steel Product Manufacturing from Purchased Steel2379 - Other Heavy & Civil Engineering Construction

Local HIGHLIGHTS

The over-the-year percentage increase in employment in promoters of performing arts, sports, and similar events (44.6%) was highest 
in the South Central Workforce Development Area (WDA). The Philadelphia County WDA had the largest volume change in employment, 
increasing by 16.1 percent and accounting for almost 39 percent of the employment change in this industry. Together with the Three 
Rivers WDA, they accounted for almost 77 percent of the statewide increase.

Among WDAs, the Philadelphia County WDA, whose employment in the other heavy & civil engineering construction industry more than 
doubled, had the largest percentage change and the largest volume change in employment. In percentage terms, its 148.1 percent increase 
over the year was followed by the Three Rivers WDA (45.8%) and the Lancaster County WDA (28.3%).

More than half (52.8%) of the over-the-year statewide employment volume decline in support activities for mining occurred in the top 
four WDAs depicted in the graph above. The largest percentage decline was in the Central WDA (44.4%), followed closely by the North 
Central and Northern Tier WDAs which each declined by 43 percent. Almost 86 percent of the decline in the Central WDA was in support 
activities for oil & gas operations. All WDAs in the state had a decrease in employment in this industry with the exception of the Lehigh 
Valley WDA which was unchanged.

Over the year, employment in steel product manufacturing from purchased steel declined by 62.9 percent in the Philadelphia County 
WDA, which by itself accounted for more than 29 percent of the statewide decline in employment in this industry. The four WDAs with the 
largest volume declines accounted for more than three-quarters of the statewide total decline.

*Due to confidentiality restrictions, data for some WDAs may be suppressed. All data depicted graphically and in the verbiage relating to WDAs refer only to those WDAs with disclosable data.

0             70          140         210        280        350 
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< 0.5	 0.5 - 1.5                   1.51 - 10.0            > 10.00

National Location Quotient (LQ) in Mining

Top Mining Industries by County

< 1.00	 1.00 - 3.00               3.01 - 10.00            > 10.00

National LQ of Top Mining Industry

Oil and Gas Extraction	                     

No Mining

Coal Mining		  Support Activities for Mining

Nonmetallic Mineral Mining and Quarrying

Mining HIGHLIGHTS

Mining in Pennsylvania has a long and storied history. 
From the f irst commercially successful modern oil well in 
Titusville, to coal’s role in the steel industry, to the recent 
developments in hydraulic fracturing that led to a boom of 
shale gas, few industries can claim to have literally put cities 
on Pennsylvania’s map (e.g. Oil City, Carbondale). Mining’s 
impact on Pennsylvania was so important that it is even 
ref lected in the names of our sports teams and the rides at 
our amusement parks.

Technological change in mining and new extraction 
techniques have led to more eff icient capital intensive 
production requiring fewer workers. Notwithstanding that, 
the mining industry still plays a large role in the Pennsylvania 
economy. Twenty-nine of the state’s 67 counties employ a 
greater percentage of the local workforce in mining than the 
national average. Currently, six counties have LQs greater 
than 10.

The types of mining activities around the state vary 
geographically. Nonmetallic mineral mining, which includes 
mining for things such as stone and sand, is the most 
widespread mining activity in Pennsylvania, occurring in 
29 counties, primarily those along the eastern and south 
central side of the state. Support activities for mining is 
the top employing mining subsector in 20 counties, which 
are typically the same counties that have experienced the 
recent Marcellus Shale related activity Finally, coal mining 
is the top employing mining industry in various southeast 
and northeast counties in the state. Of particular note is the 
greater Schuylkill County area, which is the only area in the 
United States currently extracting anthracite coal, which has 
a particularly high carbon content compared to other types 
of coal.

In 25 counties, the largest mining industry group has a 
concentration of local employment f ive times greater than 
the national average. These industry groups tend to be large 
economic drivers of their local economies; however, this is 
a double edged sword as the county’s economy will tend to 
mirror the fate of the concentrated industry. As the mining 
industry is particularly susceptible to larger economic 
factors, including energy prices and environmental issues, 
economic downturns in that industry can have a sizeable 
impact on communities that rely heavily on them. Greene 
County exemplif ies this risk of concentration as more than 
17 percent of all employment in that county is in coal mining 
and more than one in f ive Green County jobs is in mining of 
some type. While more than a dozen counties have mining 
employment that ranges from two to six percent of their total 
local employment, Greene County’s concentration is extreme 
even in comparison to them.
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Industry Sector
New Hires Change From 4Q 2014 Change From 4Q 2010

4Q 2015 Percent of 
Employment Volume Percent Volume Percent

Total New Hires 145,930 2.5% (22,170) (13.2%) (44,730) (23.5%)

Goods-Producing Industries

Agriculture, Forestry, Fishing, and Hunting 1,020 4.1% (150) (12.8%) (150) (12.5%)

Mining, Quarrying, and Oil & Gas Extraction 600 2.1% (620) (50.9%) (1,030) (63.3%)

Construction 9,090 3.6% (2,560) (22.0%) (9,420) (50.9%)

Manufacturing 9,600 1.7% (4,070) (29.8%) (4,560) (32.2%)

Service-Providing Industries

Utilities 130 0.4% (50) (28.3%) (120) (47.1%)

Wholesale Trade 5,400 2.4% (1,060) (16.5%) (1,580) (22.6%)

Retail Trade 9,530 1.5% (1,850) (16.3%) (2,510) (20.8%)

Transportation and Warehousing 4,420 1.5% (290) (6.2%) (970) (17.9%)

Information 1,850 2.1% 180 10.5% (210) (10.3%)

Finance and Insurance 2,340 0.9% (380) (14.1%) (610) (20.6%)

Real Estate and Rental & Leasing 1,630 2.6% 80 5.4% (270) (14.3%)

Professional & Technical Services 9,990 2.9% (2,520) (20.1%) (3,640) (26.7%)

Management of Companies & Enterprises 1,390 1.0% (360) (20.6%) (2,310) (62.5%)

Administrative & Waste Services 23,820 7.2% (8,540) (26.4%) (6,780) (22.2%)

Educational Services 6,810 1.4% 210 3.2% (860) (11.2%)

Health Care and Social Assistance 21,800 2.2% (80) (0.3%) (6,410) (22.7%)

Arts, Entertainment, and Recreation 6,420 7.3% (520) (7.5%) (1,540) (19.4%)

Accommodation & Food Services 22,400 4.9% 400 1.8% (1,430) (6.0%)

Other Services 6,260 3.2% 40 0.7% (380) (5.8%)

Public Administration 1,430 0.6% (30) (1.8%) 30 2.4%

* Establishment Level Data which includes only New Hires matched to wages.  Unclassified data distributed among industry sectors. All data rounded.
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Change from one year ago: 

Statewide: Five industry sectors experienced growth in new hires and 15 industry sectors experienced declines. The three 
sectors experiencing the greatest growth were accommodation & food services, educational services, and information. The 
three sectors experiencing the greatest declines were administrative & waste services, manufacturing, and construction.

Western Map Area: Six WDAs experienced declines in new hires. Four industry sectors experienced growth in new hires and  
16 experienced declines. The three sectors experiencing the greatest growth were accommodation & food services, information, 
and health care and social assistance. The three sectors experiencing the greatest declines were construction, manufacturing, 
and retail trade.

Central Map Area: Five WDAs experienced declines in new hires. Three sectors experienced growth in new hires and 17 
experienced declines. The three sectors experiencing the greatest growth were other services, real estate and rental & leasing, 
and management of companies & enterprises. The three sectors experiencing the greatest declines were manufacturing; arts, 
entertainment, and recreation; and accommodation & food services.

Eastern Map Area: Two WDAs experienced growth in new hires and nine WDAs experienced declines. Six industry sectors 
experienced growth in new hires and 14 industry sectors experienced declines. The three sectors experiencing the greatest 
growth were arts, entertainment, and recreation; accommodation & food services; and educational services. The three sectors 
experiencing the greatest declines were administrative & waste services; professional & technical services; and manufacturing.
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Western WDAs:
New Hires Change 4Q 2014 Change 4Q 2010

4Q 2015 Percemt 
of Emp.

Volume Percent Volume Percent

Northwest 4,370 2.1% (810) (15.6%) (3,920) (47.3%)

Southwest Corner 3,860 2.5% (880) (18.5%) (2,480) (39.1%)

Three Rivers 18,340 2.6% (1,230) (6.3%) (7,960) (30.3%)

Tri-County 2,720 2.0% (890) (24.7%) (1,470) (35.1%)

West Central 1,780 2.3% (320) (15.4%) (760) (29.8%)

Westmoreland and Fayette 4,070 2.3% (240) (5.6%) (1,030) (20.2%)

Central WDAs:
New Hires Change 4Q 2014 Change 4Q 2010

4Q 2015 Percent of 
Emp.

Volume Percent Volume Percent

Central 3,500 1.4% (1,250) (26.2%) (1,810) (34.1%)

North Central 1,360 1.6% (310) (18.8%) (970) (41.5%)

Northern Tier 1,150 1.9% (590) (34.0%) (890) (43.8%)

South Central 12,480 1.9% (2,840) (18.5%) (5,380) (30.1%)

Southern Alleghenies 3,100 1.8% (150) (4.7%) (990) (24.3%)

Eastern WDAs:
New Hires Change 4Q 2014 Change 4Q 2010

4Q 2015 Percent of 
Emp.

Volume Percent Volume Percent

Berks County 8,840 5.0% (6,570) (42.6%) 2,400 37.2%

Bucks County 7,580 2.8% (970) (11.3%) (2,470) (24.6%)

Chester County 6,950 2.7% (280) (3.9%) (1,370) (16.4%)

Delaware County 6,670 2.9% (210) (3.1%) (1,230) (15.5%)

Lackawanna County 2,150 2.1% (210) (8.7%) (980) (31.4%)

Lancaster County 9,180 3.8% (480) (4.9%) 3240 54.6%

Lehigh Valley 8,100 2.6% (370) (4.3%) (2,970) (26.8%)

Luzerne-Schuylkill 5,040 2.5% 90 1.9% (530) (9.6%)

Montgomery County 12,720 2.5% (2,980) (19.0%) (4,350) (25.5%)

Philadelphia County 18,490 2.7% (740) (3.8%) (8,880) (32.4%)

Pocono Counties 3,480 3.5% 50 1.4% 60 1.8%

 Change from five years ago:  

Statewide: One industry sector experienced growth 
in new hires and 19 industry sectors experienced 
declines. The sector experiencing growth was public 
administration; and the three sectors experiencing the 
greatest declines were construction, administrative & 
waste services, and health care and social assistance.

Western Map Area: Six WDAs experienced declines 
in new hires. Two sectors experienced growth in new 
hires and 18 experienced declines. The two sectors 
experiencing the greatest growth were information, and 
public administration. The three sectors experiencing 
the greatest declines were administrative & waste 
services, construction, and management of companies 
& enterprises.

Central Map Area: Five WDAs experienced declines 
in new hires. Four industry sectors experienced 
growth in new hires and 16 experienced declines. 
The three sectors experiencing the greatest growth 
were other services, real estate and rental & leasing, 
and management of companies & enterprises. The 
three sectors experiencing the greatest declines were 
administrative & waste services; arts, entertainment, 
and recreation; and construction.

Eastern Map Area: Three WDAs experienced growth 
in new hires and eight experienced declines. The three 
sectors experiencing the greatest growth were arts, 
entertainment, and recreation; accommodation & food 
services; and public administration. The three sectors 
experiencing the greatest declines were health care 
and social assistance; construction; and professional & 
technical services.
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QUARTERLY CENSUS OF EMPLOYMENT & WAGES

The Quarterly Census of Employment and Wages (QCEW ) 
Program produces a comprehensive tabulation of 
employment and wage information for workers covered 
by Pennsylvania’s Unemployment Compensation (UC) 
law and Federal workers covered by the Unemployment 
Compensation for Federal Employees (UCFE) program. 
Data are reported by establishment, where possible, and 
classif ied by industry under the North American Industry 
Classif ication System (NAICS) and by county. An employer 
establishment represents a single economic unit such as 
a mine, factory or store engaged in one, or predominantly 
one activity. An employer represents a business entity 
and may consist of one or more establishments.

Employment data under the QCEW program represent 
the number of covered workers who worked during, or 
received pay for, the pay period including the 12th of the 
month. Excluded are members of the armed forces, the 
self-employed, proprietors, domestic workers, unpaid 
family workers, and railroad workers. Wages represent 
total compensation paid during the calendar quarter, 
regardless of when services were performed. Included in 
wages are pay for vacation and other paid leave, bonuses, 
stock options, t ips, the cash value of meals and lodging. 
The QCEW program does provide partial information 
on agricultural industries and employees in private 
households. Average Weekly Wages (reported quarterly) 
are derived by dividing total wages reported by average 
employment and then dividing the quotient by 13 weeks 
per quarter.   

 

NEW HIRES

New Hires by industry data represent labor churn 
(growth or decline), based on information submitted by 
employers (since January 1, 1998) to the Pennsylvania 
New Hire Reporting Program.  Intended to locate non-
custodial parents who owe court-ordered child support, 
the data (when aggregated by industry) may also be 
used to show where and in what economic sectors of the 
economy growth or decline is occurring over time. Labor 
churn may be defined as the net monthly employment 
change resulting from both job creation (as indicated 
through hiring), and job destruction (as indicated through 
separations, in the form of layoffs or quits). Note that the 
new hire information contained herein represent mainly 
Pennsylvania-based employment, are not disclosable at 
the microdata level of individual employers or new hire 
employees, and represent trends in hiring by industry, 
not counts of new jobs.

LOCATION QUOTIENT

The Location Quotient (LQ) is a ratio of the employment 
share of an industry in a particular area to the employment 
share in a reference area (herein, the United States, unless 
otherwise indicated). The LQ allows for comparison of 
how concentrated an industry’s employment in an area is 
to that of the country overall and by extension, to other 
areas. If an LQ is equal to one, then the industry has the 
same share of its local area employment as it does in the 
reference area; an LQ greater than one indicates an industry 
with a greater share of the local area employment (more 
concentrated) than is the case in the reference area; and 
an LQ less than one indicates a local industry with a lesser 
share (less concentrated) than that of the reference area.  
Under certain conditions including a strong correlation of 
industry outputs to employment, values of LQ may give an 
indication of  which industries are importing that good or 
service (less than one) or exporting (greater than one) it .  


